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The State of Children's Rights and Business 2022
Food, Beverage & Personal Care: Top 100 companies

CHILD
FORUM

ﬁ? GLOBAL

G&C - WP - MP - C&E- OVERALL PERFOR
RANK COMPANY NAME COUNTRY INDUSTRY OVERALL OVERALL OVERALL OVERALL SCORE MANCE
1 |Wilmar International Singapore Agricultural Products 10,00 10,00 9,50 10,00 10.0 Leader
2  |Suntory Japan Food & Beverage 10,00 10,00 9,00 6,75 9,3 Leader
3 |Reckitt Benckiser (RB) United Kingdom  |Personal & Household Products 10,00 10,00 9.00 7,58 9.3 Leader
4 |Aldi Nord Germany Retail 10,00 10,00 7.50 817 9.0 Leader
& Ferrero Luxembourg Food & Beverage 10.00 10.00 7.00 8.00 8.9 Leader
6 |Kellogg's UsA Food & Beverage 10,00 10,00 6,38 8,75 8.8 Leader
7 |The Hershey Company USA Food & Beverage 9.38 10,00 6,88 7,75 8.7 Leader
8 |Mestlé Switzerland Food & Beverage 10,00 10,00 6,13 7,58 8.6 Leader
9 |Olam International Singapore Agricultural Products 9,38 10,00 3.13 7,54 8.5 Leader
10  JUnilever United Kingdom  |Personal & Household Products 9,38 10,00 7.00 6,13 8.4 Leader
11 |Fonterra Mew Zealand Food & Beverage 10,00 7.7 8.00 6.75 8.2 Leader
12 JFuji Oil Holdings Japan Agricultural Products 0,38 10,00 4,50 6,13 8.2 Leader
13  |A=on Japan Retail 9.38 10,00 513 717 8.0 Leader
14  |Ahold Delhaize MNetherlands Retail 10,00 9.38 4,50 8,00 8.0 Leader
15 |The Coca-Cola Company USA Food & Beverage 10,00 10,00 413 6,75 7.9 Leader
16 |Diageo United Kingdom Food & Beverage 7,50 10,00 6.13 7,13 7.9 Leader
17 |Cargil UsA Agricultural Products 10,00 8.75 1,88 6,75 7.8 Leader
18 |PepsiCo USA Food & Beverage 10,00 8.75 5.38 6,13 7.B Leader
19 |Migros Switzerland Retail 8,75 10,00 5,13 6,54 7.7 Leader
20 |L'Creal France Personal & Household Products 10,00 10,00 3.63 571 7.7 Leader
21 |Symrise Germany Food & Beverage 6.25 9.17 7.38 7,13 7.7 Leader
22 |Aldi South Group Germany Retail 10.00 10.00 3.50 6.67 7.6 Leader
23 |Jeronimo Martins Portugal Retail 9,38 7.50 6,75 6,75 7.6 Leader

https://globalchildforum.org/wp-content/uploads/2022/11/FB-Top-100-list_Final.pdf



TEEROHENRE—Y I SAFI—DREFHSENFPT
____ O—3F93/zDChild Labour Monitroing and
Remediation System

CLMRSI(Cx19 S E¥Hifl

MRIFHERSNTVDREDD, DX MELA /T NIREN, BHOUYTSAFT—> LDIRE
FEHC UM TEIR, BAATERLUIEE LV TBRIUID ZOMEZEICKERENT DI X I%ZF
B CERVRE, EHERIDOEXDOY T SAF T —2 (R TO—F(CERBEWRERZRLC TULY
BDTEENLL, SEETCXUYSTTYIR—IX%=ZHRATDCLFZNDHATRF

CNSEREVERZRUDDHE. BEFHENRE U TIECLMRS UNNEIRBEA/RVVRIRDIZsD. 137
ADHTSAFIT—>100%ICCLMRSZE AT B ENBEOBECIRED TS, BERITDBLETD
ORXMEEREE, RIREUTIE, BATITES EICVODANERBECESEHD., ESEKED
NFN—DDIREEEKRDHSN TS,

H—FDOXIRT(E. BUFEBEDREFBHE Y I>TXXFT /A (GCLMS) EFIELTHH. ERT
BIRBI AT LANEIZLUTVWBDIRR. CNBSRXTALAZMEL TS CET. BERTT—IZHEF
AL, EREETHXRHNDEIENC. MAITDIITUZZDB. Xo—I)LF7v T L. CLFZOILKIC
DIAFBSENLEFELLN,

Copyright © ACE (Action against Child Exploitation) , All rights reserved.



AEDDODFRIZIR NS A7)V @ LGPV O X AL{EERE & DEH

TGO VUID [HAAARECHITFIIAZIY A (2022448 HIE) |

1. 20268FKFETIC. Assin Fosuth X TGlicont hHAEZZIBA L TWLBRI(CHULYT,. Child Labour

Free Zone (CLFZ) 58 EEMHICEUZIBESE T - cNEDLHAZBELE T,

‘.IIIIIIIIIIIIIII.'

*
*

<A T2 —TAVS o AD T AII>

N )

- | ]

PROWE, Y TF(F T = FTRBEREVRIE -

BRIcED&SI- BEUEYRREOBRIEIE —p & EYICIRIE. BHETD -

WBLIEDEIRAS [ ADREEREL, FET S : :

-0 D BEMICHALEL

A\ . = BECAEREG L

) = : =R E ) :

BiEH B RRTHE - o -

egnstpsr  QF o BREE . -

REIRFLAIC ' EIEHEZTS, > HEIZELT -

RS FIRRED DI : S FHmLeEz .

BHYTS . :

- n

- | |

(4 D TRESEIENLE. -

IR SO BOREESL, . BRI A=00D .

HREEUHETS BB LUERTS o THAA DB E .

HFf: OECD T —F Y VA HA S 2 . (CLFZRRERAFISRILT) :
" *

L
.IIIIIIIIIIIIIIII-

#7517 IO
"ol CIREN S
DBADLBC,
NGOFZE
SIAH TIN5
£



NAARBEDI SY b T A—LISCOENH]

ISCO RESEBHFEARAHS

- O—bF2ART—ILT. ERHEEOEBR ENBESEHEHEIRICENLEITMREZRIEIHAERD., > /O NSETO>S T D
EHIHILONSEBIT =N,

AN\ MEE (ESGIREOHAH ICEENDIAF—LD1D)

- [A2I)INO K] EWDHIBEE(ICEKD., FICSETHARTRAGMNET N> IEIEEFIT oY — BT —DOEENE
EEN, SETORMNSIN 7705 —[RT(CKBIHEOIMENEIFEIND. 12/ \0 MEBEDOITRICHBWTE, SET
—SECHEEHELEDSCENIMDTEALD A2\ K] EESHIBEBIL—AICEDIDDRAF—AICHEZE UHDT
ENVEJREICTR D,

- KIBE (LT - H—EXRREDHEREEFRDIZHDY —)LIEHDH. JO0—/ULLNILTCORERBICIRD E. EIFEERED
JT—XATEELTVWKUY—RZHFH> TULRWLT ENSL,

- —7. NGO(FIRMDO=——XPIRRREF D TLDD T, NGOETENUOMDIEIT DT ET. EDRE(CEDY — )L A
ESMEO> TWFILEREZ R TETRIONZ(E>TNDREIT CENTES, £ BHUEEIC, ENZEEST > TEROH
SDORTRE LT TO < OO DANBIIFER(CNGO(CH D, 1BDT. >/ MIKICEIFIENGO & DEEN AR,

- BELIBHDIFIOERME T, ZUMIBOREE L<DHHL. [HBDEVWE] ZERECL. EDVDBEERDDIN. ETHL
INLwWZRA > MH\DEFII TE I D ENEE,

Copyright © ACE (Action against Child Exploitation) , All rights reserved.



EHIE (Ue>r1>haAOBRDESBEE)

A <HRAL>

- 202218 INCOME ACCELERATION PROGRAMZEHRER BRESEODIEANRX TCHIBERDNE
ZHT

HESEDF v T ZIBHDCHDIRABE(C L DD NDARROLETNE L. BERREDEI.
B EEDOHEZBRY

- BRAID2E, AAARKIIERATS500R1 RIS VENMTEEREWRMANZITSN. ©TDE250 X1 X
IS UCHFE (LIDWEREENIADT L =7 AL EREBNTRIOND)

OFLEDHMF100 QEEMEM LEDIZHDTEEEZFEIET100
@770 A LAY DEDFHFH#100 @MOIEYIDIIEDR E(C K DURADZAR(E100
OMNR=FR INTOITOTSLZEMIO0 (IRARXTS> =144 500X RTS5>572FH)

- FI(EXO—BIRT—ILDSRIE. 2024F (CH—F ([THEASNDFTE. AN ERITDIEHDE/ A
VI TIADT IO RCRE

- BMIREERBTCIY-—NES U TWDIRIE T L, BEPASHRE, B)R25EESA\DI7 It D
T\ngl }t ;’rﬁ\j CIEERNREREICER U TWLWD . IBRARNREBEADITNDIZHIBAT EDEENRHER
W<EiE

Copyright © ACE (Action against Child Exploitation) , All rights reserved.


https://www.nestle-mena.com/sites/g/files/pydnoa581/files/2022-01/20220125_income%20accelerator__Infographic_v11_accessible.pdf

EHIE (Ue>r1>haAOBRDESBEE)

ozlFC <KTA4VUVIEBURA>A—F>3F)L (PMI) >

HISAF L2 DREHMED MEBEDT-FU IS RF AN SEBNET — I CIRANICH
AN BERER CTH 5 EHH, 20256 F TICPMICHN 2 BET 3 TR TOZHNERIEHETT
5N3&LS5ICRBZEERIET.

. g(i:ﬂ?f%?l—>(CHSLTZDFE?§:7J<’ZEGJ5E|JTE (2020~ > R, AF2O. T UE>. 20224
~ 52

XERAN (CFIENFY—UREL

IO TSATF I -2 (CHEITDFREKEDFHH W< OHWDHUSTIEY TICESTZIICTCWNDTEZ
8. XSO0 XF>00 BV E-D. JrUEATA—HAIDENS D &2,

- EEHETFTEIREREHDOIZO DN ADRN (Z(EZOEEM R L - 37 HmE L. HHEINADZERIL)
b DEHE (S IREFSBIDOBIRIC B ERR

- R CHBERD CLDERRNADOFRBENBZETINZDITHIC. MOIFINDEERROZEFEHED T
LD

%ﬁ%%ggfiﬁ%%@ﬂ&%b'FL’E%@JODS(\]‘ HICHENWTHHDORIETEEIZZR L. HEDIINTAS M
y b4 \

Copyright © ACE (Action against Child Exploitation) , All rights reserved.



BRI SY b IA—LEIM

AEDDDHFEIE, HHULE XD =X LADIEFELIEESEH)
- EESDINEAFBEZANT S Y T A —L (JP-MIRAI)
- —HSEETEANES R R & AMEEERUAHAS (JaCER)

TDMDETR - RHFTISY hIA—L(LDENE

- HASEANSRBHAEIE> 3>

[BEEZHETEH. HRDDICEHET IERSARTOVILF AT —IOMNILSY —E#, 7—
SAHBETSY R I A —ACIFNEEEBREDTEEGSIL. B LRZRBEL B AE
REDEIDHEHCREAT DB\ ETETDLDICT D, |

Copyright © ACE (Action against Child Exploitation) , All rights reserved.



— QEFLBERS, HH. ERGS

FELDEANFHDODRANDLRIEDRADFELDEF~NDZE



REHE - mdHEZH DIV, HARSA>

T

R 7 RERANFE

N (201554I%FE) T w
N | & ~g /o, -ei- “ﬁq@:ﬂ‘f
5> AP EREE nF SRR
I I 77201%%& | ﬂ*t (2ovzo¢%u;£)
ASLoEENE ™~ '5%32?;&%;%'1
— CEDHANRER Ky K - 75355
I (2017¢$D§%§ﬁ%m¢) (2012¢$Uﬂi)

i U Sy ]
h4v&ﬂﬂ774¥1 -
F1—- -FUSTIIRE
(2021&%@ 2023%HH7)
e A
B IINDT— $¥®ﬁﬂﬂ'ﬁc‘:§*ﬂ‘]
AEBLVT1—E FD—ON .
i DO DM CET LR
(20215HITE. 20234 4E1T)

| o
EUd—RL—BMYRFFEVUFa
F1—F14USIORES

N U A L= TN
B SAF1T—2BRE
(201264I7)

.

A=A S UFPRANFRE
(20194FHI%E)

(2022&35%’%)

EU iﬁﬁﬂnﬁb*“%@EUEﬁW'@wiﬁi
BERIET ZHANE e o
(20224E9F%43) :’ff xm‘::? ey, D

Copyright © ACE (Action against Child Exploitation) , All rights reserved.



EUEXBEHRAEET a2 —T 1)z RES
£ (202252823 %)

e KAEMRELT. CHOEUKSEICEDE, EUMBERRECOBESEIZE DV -ZENAE (HRDDER
E) ZRET D EDEHMIToND, EUBTENEUMBEICH T HERLELEIDITTEGL, Z0D
EUESER.,. BCFTHEUMBEBFALITLIEREREDND "7 ThH D,
ZDf=&. EUSMBEIE. LTOR72a1—)LT, KEFICEDIDSCEREZHIE LG TNIEGES AL,

o THREX] D55 (@) ICBRTIREXZEHELT HEE

- RETORDR2FLURN
o THREX]I D55 ) ICEBTEINAVRIEXDEXZEBELT DiEE
- AETOEMNRIFEUNRN

h

EENZEDTA—NLGEN)2a—F1—2ZBLTAE - BEICRIELEL2EDEEICH
WMIHZEZXZBIMETD



. EURERBHEAEETL2—Ts VPO RES
£ (202252823 %)

o XWHRIEX:
EUBRf{ %

- IRBEFEORKEEHNEHY L TS00ALET, 2HAFEEN1EF00FLI—BBOTE. &
LU

- BEREEFEOREEHNEYLT250AULET, £2HAFELEEN4,000512—ABTHY . HhD.
LS EED0%LLEMNLUTD TN/ VR EZE] OD1DUEICKYELTWATEE

- EUlgisb i3
- (a) EREEEEDOHDNZEXEEEDEUBHNOFT LEEANELF00FFI—OBOLE. LU

- b)) EREEEEDHIOEXEFEOEUEANFELEEN4,00051—AOBTHY . D, &HFA
SELED50% LA EDLUTD [N/ YRV EZE] D1DUELEICKYELTWSTEE



— EUREE&GErREE T —T1sUdT
DRIESE (202282823B% %)

o INAYRTEZE]
I. i, REIUVEERR (BYWEEL) OREE, i - KRS L UVEYDEITE

II. BMKER (BEXZEST) . BRREXR. REXARMH - 8% - X% - B - EHOH T
x

NLEESFZ/HLT . PEROFESR (FH. RAAR, Ak, Bk, EESLUVERELA.
ZTDMIARTDFERIEME S VREEMZET) . ERERHER. TOMOIFEERELY
HRBEFIUNIERES HEBEIUVEEZIRC) ORER. GYER - EHE LU
VEE (ERBLVERINA. BREM. M. LERBLVZOMOPHEREZZIT) D
EHIFER



— EUREE&GErREE T —T1sUdT
DRIESE (202282823B% %)

o INAYRTEZE]
I. i, REIUVEERR (BYWEEL) OREE, i - KRS L UVEYDEITE

II. BMKER (BEXZEST) . BRREXR. REXARMH - 8% - X% - B - EHOH T
x

NLEESFZ/HLT . PEROFESR (FH. RAAR, Ak, Bk, EESLUVERELA.
ZTDMIARTDFERIEME S VREEMZET) . ERERHER. TOMOIFEERELY
HRBEFIUNIERES HEBEIUVEEZIRC) ORER. GYER - EHE LU
VEE (ERBLVERINA. BREM. M. LERBLVZOMOPHEREZZIT) D
EHIFER



EUtEEKAgEET12—T 1P
DRIESE (202282823B% %)

e TaAa—TYDILVRIZEHATHEFABRELT. ROZENEEINSD
o TEAFHIZT21—TV) T U REHAAD

o MESEUBBISHNT 5. EROE-EEENLAOREERET 5O
Fa—FYSIUREERT

o BHEMNGEDEEZMHLEL., ERL. ERFOEDOEXEZEFELIED

o BFE (J)—N2R) AHZXLEHREL. #FT5

o TaAa—TNVI IV RDAEHEFEDEMMEZE=2) T ER) 95
o Ta—TNPI UV RADKRENIZEHTT S



— EUREE&GErREE T —T1sUdT
DRIESE (202282823B% %)

RE L2 HANIE

o WMRAEES

o BEHERK

o HMRERK

o Yz/HAFEHN (KAREFFOHILE S CREICET 55K
o HHFHELEEH

o AEERRESK

o KFERBESH

o REDEFICETHEN

o [EEEDEFICETIEHN

o FZERKDEMNICHIIERESE
o REMZFLIEERN. REMELUVEENIHEICRT SBOEFICETSIES
o EFEMILTERILEN. EREBILERLEEZHNASIEIEEE

o FHBICHITHEAMRAE L VHEFICET HILOES

o ILOh#HIFTEBMELE (85HY)

il



EUtEEKAgEET12—T 1P
DRIESE (202282823B% %)

o MR EFTHIRIZRRE

o LD

S

FRIRIRSEHITRE SN DERMF (T

o EMZHRIESH

o MBMDETND B A EHEFENDED
Uk UER)

o KERICEHT D KESEM F

|FRERBI 2RI 5% (7



EUtEEKAgEET12—T 1P
DRIESE (202282823B% %)

o HUMRDERTS
o EUBIRER DI RIE. SHOREDHRD=DOICITHT HFHERE=IRIZ,
A, [IEZEHESSVEREOZEZSCHGARMEICEAYT 2REBICRITT B
COREDEREZ. B, PSS UORHAMICERE L ITNIEGE S0,
o EUEREEOMFFE®RE. AT—VRILF—BLUTERHASEAEXMIODA Ty
FEBEUICEELT, Ta—TUPI VRICHTSEETE®ZERITLEET S
EREZEL., ERRICChZHRET IEFZES,



EU &l 5 EERMOEVIBRT D MiBZ L9 DR AIZE
(202259H)

EU 5855 EEMODEVBRTOFBEZREILT SHAE (202249A)

Proposal for a regulation on prohibiting products made with forced labour on the Union market
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Corporate Sustainability Due Diligence Directive
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— HEG7 2021, UK

¢ CARBIS BAY G7 SUMMIT COMMUNIQUE (2021 June)
- FREE AND FAIR TRADE

- 29. We are concerned by the use of all forms of forced labour in global supply chains, including state—sponsored forced labour of vulnerable groups and minorities,
including in the agricultural, solar, and garment sectors. We agree on the importance of upholding human rights and of international labour standards, including
those deriving from International Labour Organisation membership, throughout global supply chains and tackling instances of forced labour. We commit to continue
to work together including through our own available domestic means and multilateral institutions to protect individuals from forced labour and to ensure that
global supply chains are free from the use of forced labour. We therefore task G7 Trade Ministers to identify areas for strengthened cooperation and collective
efforts towards eradicating the use of all forms of forced labour in global supply chains, ahead of the G7 Trade Ministers’ meeting in October 2021.

-  #G7TRADE MINISTERS’ COMMUNIQUE (2021 October)

- p2 We share and are guided by the concern expressed by our Leaders in Carbis Bay regarding the use of all forms of forced labour in global supply chains,
including state—sponsored forced labour of vulnerable groups and minorities, including in the agricultural, solar and garment sectors. We affirm that there is no
place for forced labour in the rules—based multilateral trading system. We endorsed recommendations to identify, prevent and eliminate forced labour in global
supply chains reflected in the statement annexed to this communiqué.



— €G7 TRADE MINISTERS STATEMENT
ON FORCED LABOUR (ANNEX A)

- pl We recall the 2021 G7 May Trade Communiqué and the 2019 Report on ending child labour,
forced labour and human trafficking in global supply chains by the ILO, OECD, International
Organization for Migration (IOM) and UN International Children’ s Emergency Fund (UNICEF). We
further recall the commitments made by G7 Leaders in Elmau, 2015, to foster sustainable supply
chains and by the G7 Social Ministers in Paris, 2019, to promote decent work, responsible business
conduct and human rights due diligence in global supply chains and by G20 Labour and Employment
Ministers in Mendoza, in 2018, to eradicate child labour, forced labour, human trafficking and

modern slavery.



— €G7 Employment Ministerial Meeting
Communiqué, Wolfsburg, 24 May 2022

- Just transition: Make it work Towards decent and high quality work in a green economy

- Ensuring Respect for Human Rights and Labour and Environmental Standards in Corporate Operations and Value Chains

- 15. We recall our commitment to respect, promote and to realize the ILO fundamental principles and rights at work, namely freedom of association and the
effective recognition of the right to collective bargaining, the elimination of all forms of forced or compulsory labour, the effective abolition of child labour and the
elimination of discrimination in respect of employment and occupation.

- 17. Child labour and forced labour are among the most severe and pressing human rights issues and are at the same time economic concerns. We welcome the
Durban Call to Action agreed by social partners, governments, civil society and youth participating in the 5th Global Conference on the Elimination of Child Labour
to end child labour by tackling its root causes and promoting transparency, due diligence, and remediation in value chains.

- 18. As the G7, we have a particularly important role to play in achieving better outcomes for people and planet through a smart mix of mandatory and voluntary
measures including legislation, incentives and guidance for business. Implementation of the authoritative frameworks of the UN, the ILO and the OECD, including
through mandatory measures, to ensure corporate due diligence and the elimination of child labour and forced labour along value chains, including such as through
import bans on products made with child or forced labour, have gained traction among G7 members and at the EU level. This momentum offers an opportunity: to
ensure coherence in regulatory measures taken at the national level, provide legal clarity to business, reduce compliance costs for companies and, most
importantly, prevent business involvement with harms to people and planet in the first instance, and enable access to effective remedy wherever they occur.



— @G7 Trade Ministers’ Statement
Neuhardenberg, 15 September 2022

- p3 We recall the G7 Leaders’ Communique of June 2022 and the G7 Trade Ministers’ Statement
on Forced Labor in October 2021, and reiterate our concern of the use of all forms of forced labour
and child labour in global supply chains. We agree on the importance of upholding human rights and
of international labour standards in global supply chains. We recommit to taking measures to
strengthen our cooperation and collective efforts towards eradicating the use of all forms of forced
labour and child labour in global supply chains, including through measures that promote corporate

due diligence, and will work to further enhance predictability and certainty for businesses.
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