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» Guiding Principle

» UN Global Compact and PRI, Guidance on Responsible Business in Conflict-Affected and High-Risk
Areas: A resource for companies and investors, United Nations Global Compact Office, 2010.

» UN Global Compact, KPMG and PRI, Responsible business Advancing Peace: Examples from
Companies, Investors & Global Compact Local Networks, United Nations Global Compact Office,
2013.

» UN Global Compact Business for Peace (and CDA ), Advancing the Sustainable Development Goals
by Supporting Peace: How Business Can Contribute, United Nations Global Compact Office, 2015

» The UN working Group on Business & Human Rights, “Report of the Working Group on the issue
of human rights and transnational corporations and other business enterprise ‘Business, human
rights and conflict-affected regions: towards heightened action’” A/75/212, 21 July 2020

» +UNGPs10+ A roadmap for the next decade of business and HR 2021
» +Heightened HRDD for Business in Conflict-Affected Contexts 2022
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